
Diversity and Inclusion Statement - NumPy 
Historically the NumPy project has struggled to attract a diverse team - all the Steering Council                
members are male and white. Over the last year, the NumPy team has worked hard to try to                  
address that issue. We have adopted a code of conduct, which was unanimously approved after               
an in-depth discussion. As part of the first ever grant that NumPy received, we worked with                
Outreachy to offer an internship to a member of an underrepresented group. This internship              
went to Kriti Singh, a female computer science student from India, and we are hopeful she will                 
keep contributing to the project after her internship ends. 
 
NumPy is a complicated project, reducing the likelihood of “fly by” contributions. Instead,             
developers require a deep understanding of both low and high-level programming, of the             
underlying NumPy array principles, and of various technical details specific to NumPy. In other              
words, contributors need to invest a significant amount of time learning, and then even more               
contributing their new feature. This is a high barrier to entry, and there are not many people with                  
enough technical skills and time available to participate. 
 
We have worked to lower the barrier to entry, by improving our onboarding guide and developer                
documentation. More importantly, we are working on diversifying the roles in the project. The              
main focus this year has been on building a documentation and web team. We got NumPy                
accepted for the first Google Season of Docs, and have invested a lot of energy in talking to                  
interested tech writers. We also reserved part of the BIDS grant for additional funds to be able                 
to hire more of the high-quality applicants (Google only guarantees us one slot). As a result, we                 
have been able to attract three excellent candidates, all of whom are women. 
 
At the SciPy'19 conference Ralf Gommers gave a talk titled "Inside NumPy: preparing for the               
next decade", which went into all the other ways in which NumPy needs help and welcomes                
volunteers. That resulted in Inessa Pawson, who has extensive experience in the nonprofit             
sector, to volunteer to help with project management and fundraising. 
 
In 2019 we will therefore have at least five women, including two from non-Western countries,               
involved in the project in a significant way. We will continue to focus our efforts on attracting and                  
retaining a diverse group of contributors and core team members, and on continuous             
improvement of the culture of the project. Our next goal is to grow contributors from               
underrepresented groups to a more senior level, so we can also diversify our Steering Council. 
 
Finally, we are currently discussing including translations for the website. Language can be a              
significant barrier to interacting with a project, therefore having the website available in other              
languages will make non-native speakers feel more welcome. To participate in code            
development, communicating in English will still be necessary. However, we see having content             
in other languages available as another important signal that we welcome anyone from             
anywhere. 



Diversity and Inclusion Statement 
Python Software Foundation - Packaging Working Group - pip


The Python Software Foundation (PSF) adopted the following Diversity Statement October 12, 
2009:


The Python Software Foundation and the global Python community welcome and 
encourage participation by everyone. Our community is based on mutual respect, 
tolerance, and encouragement, and we are working to help each other live up to these 
principles. We want our community to be more diverse: whoever you are, and whatever 
your background, we welcome you.


 
And supplied the following Appendix


 
We have created this diversity statement because we believe that a diverse Python 
community is stronger and more vibrant. A diverse community where people treat each 
other with respect has more potential contributors and more sources for ideas.


Although we have phrased the formal diversity statement generically to make it all-
inclusive, we recognize that there are specific attributes that are used to discriminate 
against people. In alphabetical order, some of these attributes include (but are not 
limited to): age, culture, ethnicity, gender identity or expression, national origin, physical 
or mental difference, politics, race, religion, sex, sexual orientation, socio-economic 
status, and subculture. We welcome people regardless of the values of these or other 
attributes.


The Python community welcomes people no matter what languages they are fluent in. 
(Although core Python development is done in English.) The Python community 
encourages the creation of user groups in all locales, and many of them are listed at 
http://wiki.python.org/moin/LocalUserGroups Many of these user groups also have 
mailing lists in the locally preferred language.


This Diversity Statement has been supported by initiatives undertaken by the PSF through: 

• Its international Grants Program supporting conferences, education, and outreach 
programs such as PyLadies and DjangoGirls


• Funding and operating the PyCon US Financial Aid Program

• Supporting the Mentored Sprints program beginning with PyCon US 2019 targeted towards 

diverse sprinters

• Implementing the Python Community Code of Conduct

• Hiring contractors with expertise in community outreach and support for new contributors


The Packaging Working Group and Python Packaging Authority have also worked to support 
and create a diverse community by:


• A commitment to User Experience improvements for PyPI.org including in-progess 
accessibility and upcoming internationalization support


• Support of packaging.python.org including all experience levels.

• Project’s adoption of the Python Community Code of Conduct

• pip’s adoption of the PyPA Code of Conduct

• Project leaders make a special effort to be encouraging of and provide guidance to new 

contributors whose language is not English

• PyPI holding a new contributors' and packagers' sprint in collaboration with PyLadies in 

2018

http://PyPI.org
http://packaging.python.org
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